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FIRST CYCLE NAAC ACCREDITATION 2024

CRITERION VI

Governance, Leadership and Management

6.2 Strategy Development and Deployment

6.2.1. The institutional perspective plan is effective deployed and functioning
of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment, service rules and procedures etc.
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/ GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA 4 GUWAHATI = 19.
‘.Q“‘OQ"‘.".".‘O. \

No. DHE/PA/Order/16/2016/162 Dated Kahilipara the 18® November’ 2020. 3
From: Smti. G. Phukan, ACS

Director of Higher Education, Assam ' \

. Kahilipara, Guwahati-19.

To,

The Principal

All Gowt. and Provincialised Colleges, Assam.

Sub: Guidelines for selection of ssistant Professors/Librarians in Provincialised Colleges
and Govt. Model Colleges,|Assam.

Ref: Govt. 0.M No. AHE. AHE.407/2017/53 dated 17" November, 2020.

Sir,

With reference to the subject cited above, I would like to enclose herewith a Govt.
Office Memorandum mentioned under reference ip connection with Guidelines for selection of
Assistant Professors/Librarians in Provincialised Colleges and Govt. Model Colleges, Assam and

request to follow this new guideline strictly for selection of Assistant Professors/Librarians in your

College.
This is for your kind information and necessary action.
Yours faithfully,
N/ -O ;/O ‘
Director of Higher iuc tioh, Assam
Kahilipara, Guw i-19.

Memo No. DHLE/PA/Order/16/2016/162-A Dated Kahilipara the 18" November' 2020
Copy o :-

{. All Vice-Chancellors of University of Assam.
2. The P.S w the Hon’'ble Minister Education, Assam, Dispur, Guwahati-6.
3. The P.S to the Commissioner & Secretary 10 the Govt. of Assam, Higher Education

Department, Dispur, Guwahati-6. )
71h ,
VM?(I(Z%M

/ P
[
Director of Higher g{uca on, Assam
Kahilipara, Guwahati-19.




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR ::: GUWAHATI-6

No. AHE 407/2017/53 Dated Dispur, the 17" November, 2020
OFFICE MEMORANDUM

Subject: Guidelines for Selection of Assistant Professors/ Librarians in Provincialised
Colleges and Govt. Model Colleges of Assam.

In cancellation of Government O.M. No.AHE.407/2017/44, dated 08-11-201§br any
other previous O.M. in this regard, the Government of Assam in Higher Education Department
is pleased to notify the following guidelines for selection of Assistant Professors/ Librarians in
Provincialised Colleges of Assam.

SELECTION PROCEDURE FOR THE POST OF ASSISTANT PROFESSOR/ LIBRARIAN:

Qualifications for Direct Recruitment of Assistant Professor: (Reference: Clause

3.0.0/4.0.0/4.40/4.4.1 of the UGC Regulations, 30" June, 2010).

) Good Academic Record as defined by the concerned university with at least 55% marks
(or an equivalent grade in a point scale whenever grading system is followed) as the
Master's Degree level in a relevant subject from an Indian university or an equivalent
degree from an accredited foreign university;

Gi)  Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET/SET;

(iii)  Notwithstanding anything contained in sub-clause (i) and (ii) to this Clause 4.40.1,
candidates who are, or have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree) Regulation, 2009 shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/ College/ Institutions;

(iv)  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SLET/SET is not conducted;

(v) A relaxation of 5% may be provided at the graduate and master's level for the Scheduled
Caste/ Scheduled Tribe/ Differently-abled (Physically and visually differently-abled)
categories for the purpose of eligibility and for assessing good academic record during
direct recruitiment to teaching/ librarian positions. The eligibility marks of 55% marks (or
an equivalent grade in a point scale wherever grading systemn is followed) and the
teiasation of 5% to the categories imentioned above are permissible, based on only the
qualifying marks without including any grace marks (clause-3.4.1);

(vi) A relaxation of 5% may be provided from 55% to 50% of the marks to the Ph.D. Degree
liolders, who have obtained their Masters Degree prior to 19" September, 1991 (Clause-
350),

(vii) - The period of time taken by candidates to acquire M.Phil. and/ or Ph.D. Degree shall

nut be considered as teaching/ research experience for appointment to the positions
(Clause-3.9.0).

SELECTION  COMMITTEE  SPECIFICATION FOR _ASSISTANT PROFESSOR  IN
COLLEGES | Q !,1[ ING PRIVATE COLLEGES: (C -5,

(a) The Selection Committee for the post of Assistant Professor in Colleges including Private
Colleges shall have the following composition:
1. Chairperson of the Governing Body of the College or his/ her nominee from among the

metnbers ol the Governing Body to be the Chawperson of the Selection Comimittee;
e Principal of the College;

3. Head ol the Departiment of the concerned subject of the college;

(Contd.-2)
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4 Two nominees of the Vice-Chancellor of the affiliating university of whom one should be a
subject expert. In case of College notified/ declared as minority educational institutions, two
nomimees of the Chairperson of the College from out of Panel of five names preferably from
minority communities, recommended by the Vice Chancellor of the affiliating university
from the list of subject experts suggested by the relevant statutory body of the college of
whom one should be as subject expert;

5. Two subject experts not connected with the College to be nominated by the Chairperson of
the Governig Body of the college out of a panel of five names recommended by the Vice -
Chancellor from the list ol subject experts approved by the relevant statutory body of the
ubiversity concerned in case ol colleges notified/ declared as minority educational
istitutions, Lwo subject experts not connected with the University to be nominated by the
Chauperson of the Governing Body of the college out of the panel of five names, preferably
from minority conmumunities, recommended by the Vice Chancellor from the list of subject
expetts approved by the relevant statutory body of the College.

6. An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if
anyv of candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection committee do not belong to that
category.

(b) To constitute the quorum for the meeting five of which at least two experts from out of the
three subject experts shall be present

Conversion UGC's guidelines for standardized marking procedure of all counts in terms
of concrete inarks against each item are as below:

It 1= hereby clarified that where the University/ College/ Institution declares results in
grade points which are on a scale of seven, the following mechanism shall be applied by the
Selection Committee for conversion of grade points to equivalent percentages.

| Grade i Grade Point Percentage Equivalent
B Outstanding 550600 75-100
| ‘A" = Very Good 4.50-5.49 65-74
P P 1
‘B’ - Good [ 3.50-4.49 55-64
‘L"—”_w,-'q_c‘f.lg(‘ o _r ;.’.50-3.49 o 45-54
1 B S
| D' - Buivw Average il 1.50-2.49 I 3544
| . S S
1 ‘BT - Vo 0.50-1.49 1 25-34
["F Fa i 0-0.49 ] 0-24 B}
DISTIIBUTION OF MARKS: Total 100
1) Academic RRecord (79 marks)
|—», 151 C or uquival'v:\l examination I 10 marks
foouv of the total percentage ot marks)
u';ﬁHbSL_C ur—:ww_-.\lc—n:l e:\lhhTaliuu_ o ’ 14 marks
(14 ol the total percentage of marks)

(Contd.-3)




‘ ikil_)—liﬁegrcc -
‘ a) 25% of the total percentage of marks in Hons/Major subjects for

l Hons/Major students.

b) 25% of the tolal percentage of marks in General course Subjects
without Hons/Major

25 marks

' iv) Master Degree-i-l'\ the Concerned Subject

i (30% of the total percentage of marks) |

30 marks

2) Research Contribution and Teaching Experience (20 marks)

i) Ph.D. in the concerned su bject from UGC recognized university (Marks
will be awarded only if a candidate has Ph.D. Degree in addition to
eligibility requirement of NET/SLET/SET. Off campus Ph.D. is not
' recognized as per Govt. of Assam O.M. No.AHE.293/2008/147, dated 09-
l 07-2012).

9 marks

['ii) M.Phil. Degree in the concerned subject from UGC recognized
| university.

*(Marks will be awarded only if a candidate has M.Phil. Degree in

| addition to eligibility requirement of NET/SLET/SET. Off campus M.Phil.
| Degree is  mnot  recognized as per Govt. of Assam OM.
| No AHE.293/2008/147, dated 09-07-2012).

2 marks

| 11i) Rescarch paper/ article in the concerned subject/ domain published in
jourtily Research book/ Proceeding volume with ISSN/ISBN/Impact
factor (0.5 marks for each publication is ISSN/ISBN documents published
in UGC recogiized journal subject to maximum of 1 mark).

1 mark

(per paper 0.5)

| 1vj Research paper/article in the concerned subject/ domain published in
! impact factor journal existing in the data base of Scopus, Web of Science/
. Web of knowledge (1 mark for each publication subject to maximum of 4
‘ marks)

3 marks

(per paper 1)

| v) U5 Marks for each chapter/ article in the concerned subject published
i research/ text book with ISBN subject to maximum of 1 mark (In case

| of texr book, the relevant text book must be approved by a competent
acadenanc authority such as University)

1 mark

(per article 0.5)

vi) leaching/Library  Management  experience  in the  concerned
Csubject/doman (1 mark for cach completed  year of service after
[acquinng UGC noms  in provincialised/Govt /Affiliated  Degree
| College/Labranans of Govt. Institutions/I1.S. Classes of Provincialised
Schouls, subject to Maxnmuim of 2 marks).

However, it the period of teaching experience is less than one year then
the murks shall be reduced proportionaletly. In this case a minimum of
these months teaching experience will be counted.

2 mark

{per paper 0.5)

(Contd.-4)
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'Tl\ NC\'R‘TCQI l.iTi.:a!c_l.{oId; . 1 mark
|

'd)wdgld mcdal"iu\_nvc.\?n-l-;f_ University/Youth festival conducted by 1 mark

Universities having affiliating colleges. (certificate must be submitted along with
| the application)

s > T . -
$) Representing Assam in any Olympic Sports event at the National level. 1 mark
(certificate must be submitted along with the application)

[ V—

All candidates must have proficiency in local language.
Instruction contained in this O.M. will come into force from the date of issue of the O.M..

Sd/-(Shri Preetom Saikia IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department

Memo \o AHE.407/2017/33-A Dated Dispur, the 17" November, 2020.

Copy to:
1) All Vice-Chancellors of Universities of Assam.

\/Z)' The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
tollow-up action.

3) The Director of Education, BTC, Kokrajhar, BTAD, Assam, for information and follow-up
action

4} P5.to the Hon'ble Education Minister, Assam, Dispur, Guwahati-6.
5] "> 1o the Principal Secretary, Higher Education Department, Dispur, Guwahati-6.
8) I'> to Commr. & Secretary, Higher Education Department, Dispur, Guwahati-6.

7} IS to the Secretary, Higher Education Department, Dispur, Guwahati-6.
8) All Registrars of Universities of Assam.

By Order etc.
Jont Secretary to the Govt. of Assam
Higher Education Department.
%
\

s o A A

























oo of the P rineipal

SOUTH SALMARA COLLEGE

P.0.-SOUTH SALMARA , DIST.-SOUTH SALMARA-MANKACHAR(ASSAM) :: PIN 783127

.*\\)“Iq'b
From: Joynal Abedin Ahmed,M.A. & ?1';
Principal ilc, ‘?fu.m WV 5
South Salmara College ks T 1086 ; Contact No.9957091984
KT Lol Emalil. principalsscollege@rediffmail com
RefNo.28¢
o S3c/uusklroay) 801 Date) 5-04-20
To,

The Deputy Director of Higher Education, Assam
Kahilipara, Guwahati-19

Sub: Submission of roster register for Govt. endorsement.

Respected Madam,

With reference to the subject cited above | have the honour to
submit proposals along with the following documents for approval of roster
register of Teaching and Non-teaching staff of our college for Govt.

endorsement.
Teaching -7
Non-Teaching -  Sr.Asstt. -2
Jr.Asstt. - 4
Grade-iv.-5

This is for favour of your kind information and necessary action.

Yours faithfully

-
-

Princlpal
South Salmara College

Py Principalilc
Enclosed herewith: 2 South Salimara College

Provincialisation Orders.

Roster Register prepared in 14 point reservation system.
Declaration of the roster register is prepared as per allotted post.
Declaration of Personal/Supernumerary Post.

& 09 =

Yours faithfully

Principal

South Salmara College
Principal ifc
Soush Salmara College




of the P rincjpal
SOUTH SALMARA COLLEGE

P.0.-SOUTH SALMARA , DIST.-SOUTH SALMARA-MANKACHAR(ASSAM) :: PIN 783127

\\"“‘“‘(0
g %
From: Joynal Abedin Ahmed,M.A. & ‘?5‘
Principal iic !g Jx/ e 4
‘ KT 1086 ontact N0.995709198
e e oy ""ru.,l_ﬁ;‘“& Email: principalsscollege@rediffmail. com
RetNowoo..... ' Y5 7Y —

To,

The Deputy Director of Higher Education, Assam
Kahilipara, Guwahati-19

Sub: Declaration of Personal / Supernumerary Post.

Respected Madam,

| do hereby declare that there is no any personal/supernumerary

post is allotted in our College.

This is for favour of your kind information and necessary action.

Yours faithfully

s

oo
Prtnclpc\:l [

South Salmara College




| v of the P rinespal
SOUTH SALMARA COLLEGE

P.0.-SOUTH SALMARA , DIST.-SOUTH SALMARA-MANKACHAR(ASSAM) :: PIN 783127

MRy
g %.
From: Joynal Abedin Ahmed,M.A. $ ?';
Principal i .
South Efﬁi.ﬂf'a"é;u, o ey Contact No.9957091984
s o s Email: principalsscollege@rediffmail.com
s ' R i
To,

The Deputy Director of Higher Education, Assam

Kahilipara, Guwahati-19

Sub: Declaration of roster register.

Respected Madam,

allotted post.

| do hereby declare that the roster register is prepared as per

This is for favour of your kind information and necessary action.

Yours faithfully

N
Prfm:lm}lg K

South Salmara College




Dppco of the Frineipal

SOUTH SALMARA COLLEGE

P.O.-SOUTH SALMARA , DIST.-SOUTH SALMARA-MANKACHAR(ASSAM) :: PIN 783127

Contact No.9957091984
Email: principalsscollege@redifimail.com

ARy
From: Jo i :. <
: ynal' Abedin Ahmed M.A. 2 )
Principal ilc, © WIINTERND
South Salmara College 2, i &
o ;\_‘u"‘r‘
RefNo..
To,

The Deputy Director of Higher Education, Assam

Kahilipara, Guwahati-19

Sub: Declaraﬁon of Non-withdrawal of post.

Respected Madam,

LA i

| do hereby declare that no post is withdrawn from our College by

the authority.

This is for favour of your kind information and necessary action.

Yours faithfully

7

o L4
-

l"i\‘-“rb"""

Principa
South Salmara College




CADRE STRENGTH -7

Mode of recruitment: Direct

Vacancy position: Nil

OFFICE OF THE PRINCIPAL
SOUTH SALMARA COLLEGE :: SOUTH SALMARA
ROSTER REGISTER OF TEACHING STAFF AS PER 14 POINT ROSTER
NAME OF THE POST / CADRE : ASSTT. PROFESSOR / ASSOCIATE/ PROFESSOR

Inexercise of the authority conferred under provision 1) of the Assam Venture Educational Institutions (Provincialisation of Services ) Act, 2011 as
Amended 2012 & 2013 and n pursuance of the Gowt. sanctioned order No.AHE 587 / 2013 /9, dated 215t May, 2014 and No. AHE.265/2014/14, dated 27-02-
2015, the services of the folowing employees 6 (six) and 1 (one) respectably of SOUTH SALMARA COLLEGE, SOUTH SALMARA,, DISTRICT - DHUBRI have been
provincialized and they become the employees of the State Government with effect from 14-08-2013 with the given terms and conditions as mentioned below:

They are also entitled to draw the minimum scale of pay and allowances as admissible under rules with effect from 14-08-2013,

Gty
Gk | Rsthoitte, | Nmeofumbent m Dm"‘ Datof it W"':;fm ot SncionedOrert, Rm Remats
GEN
L | R |/OYNALABEDINAHMED GEN PRINCPALYCHS | 041970 | 261512018 AHESET/20131 dte, st y0té | 31042090
2 | 0BC/MOBC [ABULHUSSAN SN |SSTTZR0F, ARA | 3/2568 | 26/0521¢ AHESST/0131 ate Mst 2014 | 3/12/208 Okopedy G
31| (R |DRMOZBORRAHMAN GEN \RSTIPROF, ASH | 3/S/176 | 6105201 [AHESET/0139 ate 1t May2ns | 30/0520%6
4| R |DRMDABUAFOR GEN |ASTLPROF, ECO | 060197 | 260052016 [AHESST2013 date, 1t Maylntd | 51012035
S | STPH  |NURUZZAMAN MOLLAK GEN |ASSTIZR0F, POL | 2707157 2605201 |AHESET/013 dted, 1t May20d | 2607203 i oy G
6 | 0BC/MOBG2 |DR HAMIDAKHATUN G |SSTTZR0F, MAT] OOL/157 | 26052014 |AHESET2013 dted, 21t May20d | 34122095 e G
T B [SHEHADMALHOOLE I VASTIARCF, E4G | 308197 | 20032015 |ME26S/2014/4, dted7/00015 | 00812036
| 8 1
le| wn
10 | STIHH
11 |oBcponc
(o] ®w
Tz OBL/MOBLA
@ | W .
A un

Principal ile

Qmuhﬁalnwrgnllcce: | gill"“ Y




Page..2

ROSTER SUMMERY
Total Strenghth MeninPosion | Vacant | Shortfall/Excss | Shortfallas per Roster Point
1 |0BC-2% 0 NIL : :
2 [STP10% : - 1 1
3 |SC:Th : - | 0
4 |ST(H)=5% : - 0 0
5 |UR=51% : - 3 0
7 N

N.3- As per roster ligible 7 posts, existing Nl

¥

Principal
South Salmara College
Principalile

South S?mam Colleg M

Ji




OFFICE OF THE PRINCIPAL

SOUTH SALMARA COLLEGE :: SOUTH SALMARA

ROSTER REGISTER OF NON-TEACHING STAFF (AS PER 14 POINT ROSTER)
NAME OF THE POST/CADRE - SENIOR ASSISTANT

CADRE STRENGTH 02
Mode of recruitment : Direct
Vacancy position: Nil

Inexercise of the authority conferred under provision 4 1) of the Assam Venture Educational Institutions (Provinciaisation of Services ) Act , 2011 as
Amended 2012 & 2013 and in pursuance of the Govt. sanctioned order No.AHE.587 / 2013 /9, dated 215t May , 2014 the services of the following 2 (two) senior
Assistant employees of SOUTH SALMARA COLLEGE, SOUTH SALMARA , DISTRICT - DHUBRI have been provincialized and they become the employees of the State
Government with effect from 14-08-2013 with the given terms and conditions as mentioned below:

They are also entitled to draw the minimum scale of pay and allowances as admissible under rules with effect from 14-08-2013,

Category
SC/STIYS | Desinatin Date of bl
SINo|Roster PointNo| ~ Nameof Incumbent | T(H)/OBC/{ and  |Date of Birth Appointmen Govt. Sanctioned Order No. - Remarks
MOBC/PW | Department t
D(GEN)
1 UR ABDUL WARESH ALI GEN  [SR.ASSTT | 18/01/1967 | 26/05/2014 AHE.587/2013/9, dated 215t May 2014 {17/01/2027
2 | OBC/MOBC-1 |ABDUS SAMAD MOLLAH | GEN [SR. ASSTT | 21/03/1971 | 26/05/2014 AHE587/2013/9, dated 215t May 2014 | 20/03/2031| Occupied by GEN
3 UR
4 UR
5 ST(P)
6 | 0BC/MOBC-2
1 UR
8 S
9 UR
10| STH)
11 | 0BC/MOBC-3
12 UR
13 | OBC/MOBS-4
14 UR

Contd..p/2

L4

Principallc

Sw\hSahmmCsélcge ‘ d\bé)q




Page-2

ROSTER SUMMERY
Total Strenghth 2 MeninPosition| ~ Vacant Shortfall/Excess ~ (Shortfallas per Roster Point
1 |08C=27% 1 0 NIL 1 1
2 [ST(P)=10% 0 0 NIL 1 :
3 15C=Th 0 0 NIL 0 :
4 |ST(H)=5% 0 0 NIL 0 0
5 |{UR=31% 1 : = 1 0
: 2

N.B- As per roster eligible 2 posts, existing il

Principal
South Salmara College
Prncipal
South Salmara College ¢

¥




OFFICE OF THE PRINCIPAL
SOUTH SALMARA COLLEGE :: SOUTH SALMARA
ROSTER REGISTER OF NON-TEACHING STAFF (AS PER 14 POINT ROSTER)

NAME OF THE POST/CADRE - JUNIOR ASSISTANT
CADRE STRENGTH -04
Mode of recruitment ; Direct

Vacancy position: Ni
In exercise of the authority conferred under provision 4 ( 1) of the Assam Venture Educational Institutions (Provincialisation of Services ) Act, 2011 as

Amended 2012 & 2013 and in pursuance of the Govt, sanctioned order No.AHE.587 /2013 /9, dated 215t May, 2014 the services of the following 4 (four) Junior
Assistant employees of SOUTH SALMARA COLLEGE , SOUTH SAUMARA , DISTRICT - DHUBRI have been provincialized and they become the employees of the State

Government with effect from 14-08-2013 with the given terms and conditions as mentioned below:
They are also entitled to draw the minimum scale of pay and allowances as admissible under rules with effect from 14-08-2013,

Category
point Desration |~ Date of te of
SINo e Name of Incumbent SCSTIPISTI ™ g Dae o Govt. Sanctioned Order No. D?eo Remarks
No VOBCIMOBC | o | Birth | P90 Retirement
[PWD{GEN) ‘
] UR  |FAZOR ALl MOLLAH GEN IR ASSTT | 21-06-1970 | 26-05-2014 AHE 567/2013/9, dated 215t May 2014 20-06-2030
= y Qccupied by
7 [ 0BC/MOBC-1 [AKKAS AL GEN R ASSTT | 2303:1973 26052014 AHE 587/2013/9, dated 215t May 2014 22:03-2033 N
3 UR |MEHEDI HASSAN MOLLAH GEN IR ASSTT | 20-11-1979 | 26-05-2014 AHE.587/2013/9, dated 215t May 2014 19-11-2039
KHANDAKAR ABU SHAMIM

4 UR BAS GEN LB ASSTT| 02:05-1980 | 26-05-2014 AHE 587/2013/9, dated 215t May 2014 01-05-2040
| 5 ST(P) 1
6 | OBC/MOBC-2

] UR

8 S

9 UR

10 STIH)

11 | OBC/MOBC-3

1 UR

13 | 0BC/MOBCA

14 UR

| Contd..Pf2
\,J‘/U “,a.\\
6

Prineipal il
South Salmara Collev




PAGE:2

ROSTER SUMMERY
Total Strenghth ¢ Menin Position | Vacant Shortfallxcess Shortfallas per Roster Point
1 |oBc:2m% 1 0 L 1 ;
1 (ST(P10% 0 0 AL ; 0
3 (St 0 i " : :
4 (TS 0 0 . ; :
5 [URsSL 3 ! i ; ,
4 ; L
N As per roste eligble 4 post, exsisting Nl ?j
g

South Selmara College

b




OFFICE OF THE PRINCIPAL
SOUTH SALMARA COLLEGE :: SOUTH SALMARA

ROSTER REGISTER OF NON-TEACHING STAFF (AS PER 14 POINT ROSTER)

NAME OF THE POST / CADRE : GRADE- IV/LIBRARY BEARER

CADRE STRENGTH -5
Mode of recruitment: Direct
Vacancy position: Nil

State Government with effect from 14-08-2013 with the given terms and conditions as mentioned below:

They are also entitled to draw the minimum scale of pay and allowances as admissible under rules with effect from 14-08-2013,

In exercise of the authority conferred under provision 4 ( 1) of the Assam Venture Educational Institutions (Provincialisation of Services | Act , 2011 as
Amended 2012 & 2013 and in pursuance of the Govt, sanctioned order No.AHE.587 /2013 /9, dated 215t May , 2014 the services of the following 5 (five) Gr
IV/ Lib.Bearer employees of SOUTH SALMARA COLLEGE SOUTH SALMARA,, DISTRICT - DHUBRI have been provincialized and they become the employees of

Category
Designation Date of
Roster Paint SUSTES Date of Date of
SINo “: el Name of Incumbent THyoec/|  and ;‘eh Appointmen Gowt, Sanctioned Order No. Maeo Remart
0 MOBC/PW Depa Ament irt ‘ rement
D(GEN)
1| wR [sAMSULHOQUE GiN IGRADE v | 09011965 | 26052018 | AHE.587/2013/9, doted 21t May 2014 | 08:01-2025
2 | 0BC/MOBC-1 [KASHEM AL oit lcnaoe v {os-00:1970 | 26:05-201 | AHE 58772013/, dated 215t May 2014 | 0402-2030 e
3| R |ANUPKROUTTA e lcnaoe v | 20031975 | 2605-2014 | AHES87/2013/9, dated 215t May 2014 | 1903-2035
MD HABIBUR RAHMAN
i W GEN UL BEARER | 210111968 | 26052018 | AHE S87/2013/, dated 21st May 2014 | 20-01-2028
-
o | STP AAARUDDINAHVED | GEV [GRADEV | 16411980| 2605201 | AHESHT/20L3, dted 21t Noy 2014 | 1512040 G::""e"
6 | OBC/MOBC2
7 | W
8 |
9 | W
0| S
11 | 08e/MoBC3
| W _
13| 0BC/MOBCA
| W
M Conl

gl

/,“,
QQW”U e

i
e
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ROSTER SUMMERY
Total Srenghth 5 | MeninPosiion |  Vacamt | ShortfallExcess | Shortfallas per RosterPoint
1 |0BC=21% | 0 NIL 1 !
2 (ST(P)=10% 1 0 NIL 1 1
3 [SCT% 0 0 NIL 0 0
b ST 0 0 NL 0 0
5  |UR=51% 3 5 NIL 1 0
5 5 NIL
N.B- As per roster efigible 5 posts, exsisting Nil %},
Principal
South Selmara College
Princpalife

South Salgara Colleze,
;%——;M M
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= GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA:: 0 GUWAHATI-19

Seatssnsnanatn

[+ ) | W 1 R R
No.PC/HE/VEN.BDNL.(57)/3/2014/14 Dated Kahilipara the 26% May, 2014

In exercise of the authority conferred under provision 4(1) of the Assam Venture Educational
Institutions (Provinclallsation of Services) Act, 2011 as Amended 2012 & 2013 and in pursuance of the Govt.
sanctioned order No.AHE.587/2013/9, dated 21% May, 2014, the services of the following employees of
SOUTH SALMARA COLLEGE, SOUTH SALMARA, DISTRICT-DHUBRI have been provincialised and they

become the employees of the State Government with effect from 14-08-2013 with the following terms and
conditions as mentioned below:

They are also entitled to draw the minimum scale of pay and allowances as admissible under rules with

effect from 14-08-2013.
s\ Name of Nameof | Department Date of NET/SLET Govt. Scale of pay Date of
No. employee(s) post jolning M.Phil/ Ph.D. | sanctioned effect
No. & Date
XA | joynal Abedin Assistant | History 22-5-1994 NO.AHE.587/ | Rs.15,600- 14-08-2013
' Professor.- 2013/9,date | 39,100 +
21-05-2014 | AGP 6,000
2 Abul Hussaln Assistant | Arablc 08-03-1995 -do- ~do- 14-08-2013
Professor
3 | Hamida Khatun Assistant _ | Mathematics | 17-11-2003 | M.Phil-08- do- do- 14-08-2013
sy TR
4 Mozibar Rahman nt | Assamese(El) | 13-10-2001 | NET, SLET ~do- ~do- 14-08-2013
Professor :
S | Md.Abu Jafor Assistant | Ecomomics | 10-11-2001 | NET -do- -do- 14-08-2013
Professor
6 | NurzzamanMollah | Assistant | Pol,Sclence | 13-10-2001 | SLET, 2013 do- -do- 14-06-2013
H professor - _
7 | KhandakarAbn | dibrary | Library 03-01-1998 | B.Sc do- Rs.5200 - 14-08-2013
Shantini Abbas \ Assistant _ 20,200/- 4GP
(5 AbdulwareshAll | Senlor | Ofce | 01-06-1998 | BA T Ra5200+ 14082013
i Assistait \ 20,200/- + GP
= I Rs. .
9 | Abdus Samad Senlor | Office 17-1-1998 BA -do-
. | 14-08-2013
10 | AkkasAll Junior Office 17-1-1998 | BA do- Re5200- 14-08-2013
Assistant 20.200/-+GP
11 | Fozar All Mollah l:“nz:' W 1 Office 08-08-1998 | HSLC do- -do- 14-08-2013
12 | Mehedi Hassan |’ junlor Office '03-08-1998 | BA ~do-
o i 1 ~do- 14-08-2013
1:3 ., | Habibar Rahman Library | Library 04-01-1998 | HS -do- R8.4560 - 14-08-2013
. Mollah Bearer :iml- +GpP
14 | AcopKr.Dutta | GradelV | OMice 01-08-1997 | HSLC <o i Y
u.l‘m/- +GP
15 | samsul Hoque GradelV | Office 08-08-1988 [ Vil do- u.%.; 14-00-2013
16. | Kashem All GradelV | Office 06-08-1988 | VI : -do- <do- 14082013 |
17 | Azabaruddi i x
e g Grade [V | Office 11052010 | BA <do- -do- 14-08-2013

This has the approval of Finance (StU) Department letter No.FS1.141/2014, dated . nance
(EC.II) Department vide their U.0. No.149/2014, dated 13-03-2014, Gl B -

If the resolution of the Governing Body of the college is found to be incorrect / defective or If any procedural lapse Is

detected regarding selection of the candidate, the appointment of the incumbent concerned will be cancelled without
any prior notice;

Renewal of retention of the post along with the list of existing incumbent will be submitted in every year until
permanent retention is sanctioned, =
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GOVT, OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,
KAHILIPARA. GUWAHATI-19

No. PC/HE/VEN.EDNL(57)/Pt/3/2014/246 Dated Kahilipara, the 19% July/2014

QRDER

In partial modification of the order No. PC/HE/VEN.EDNL.(57)/3/2014/14, dt. 26.05.2014,

the name of the following incumbent/designation/date of effect of the following employees are
hereby corrected as shown below :

Sk Name of Name of incumbent Designation Date of joining Datg of effect of
No College in the College provipcialisation
I | South Joynal Abedin Ahmed ‘Asstt. 22.05.1994 14.08.2013
Salmara ) Professor
2 | College, Mozibor Rahman Asstt. 13.10.2001 14.08.2013
Dhubri Professor
3 Nuruzzaman Mollah Asstt, 13.10.2001 14.08.2013
Professor
4 Fazor Ali Mollah Junior Asstt. 08.08.1998 14.08.2013
S Abul Hussain Asstt. 03.08.1995 14.08.2013
Professor
6 * | Md. Abu Jafor Asstt. 11.10.2001 14.08.2013
a Professor
7 Khandakar Abu Samin Library Asstt. 01.03.1998 14.08.2013
Abbas ;
8 Abdul Waresh Ali Sr. Asstt. 08.01.1998 14.08.2013
9 Mehedi Hassan Mollah Jr. Asstt. 08.03.1998 14.08.2013
10. Habibur Rahman Mollah | Library Bearer 01.04.1998 14.08.2013
11, Anup Kumar Dutta Gr. IV 08.01.1997 14.08.2013
12 Azahar uddin Ahmed | Gr.lV. | 06112010 14.08.2013
The terms .and conditions laid down in t'he earlier order as mentioned above will be
remained same.
Sd/-(P.Jidung)
Director of Higher Education, Assam
, Kahilipara, Guwahati-19
Memo No. PC/HE/VEN.EDNL(57)/Pt/3/2014/246-A * Dated Kahilipara, the 19% July/2014
Copy to :- ’

1. The Accountant General (A&E) Assam, Maidamgaon, Beltola, Guahati-29 for
information and necessary action.
2: The Commissioner & Secretary to the Govt. of Assam, Education (Higher) Department,
. Dispur, Guwahati-6, '

3. Hire President, South Salmara College, Dhubri.
" The Rrincipal, South Salmara Colle

ge, Dhubri. This has a reference to his letter No.nil, dt.
25.06.2014.
5. The Treasury Officer, Dhubri .
6. The Person concerned.
‘7. Guard File, 2 (i
o & —_— g - ‘;‘.}“ N : !
Director, Higher Education, Assam: s

e
W Kahilinara::Guwahati-19. Y
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 exerctie of the sulhority conferred under provision 4(1) of the Assm Venturs Educationsl insmiution:
Md:«mm.zenuMdzmzmunwnwdww hrtismand  rtar
NoAME268/201414 . dated 27-02-2015, the service of the following employee of SOUTH SAUMARA COLLLGAE #TH
SAUMARA, DISTRICT-DHUBRI. has been provinclalised and he becomes the employee of the $tate Corvernment with
effect from the date shown against the Incumbent with the following terms and conditions as mentioned below

He i also entitied to draw the minimum of the time scale of pay and allowances as admissible under rules with
effect from the date shown against the Incumbent,

TR Nameol Name of | Department Date of Date of Govi. | Sakofpey  Duseof
. btsined | sanctioned
No | employee(i post Inkdrg NET/SLET | No. & Date
‘ | ‘ Ph.D. o
1. Sheikh Azmal | Assistant | English 13102001 | SLET NoAHE265/ | Rs.15.600 - | 26-02-2014
B Prcicies (26-02-2018) | 2014714 ., 39,100 +
g dated 27-02- | AGP 6000
2015 !

This has the approval of Finance (5IU) Department letter U.O. No.F$1.961/2014, dated 20-12-2014 and Finance (EC.UI
Department vide their U.0. No.1650/2014, dated 31-12-2014.

Iweresolc.m'on.olrheGcwﬂuﬂodyofﬂmﬂqeblwndrcbebmmd/ddx&\naimwwi’
detected regarding selection of the candidate, the appoi of the incumbent concerned will be cancefied without
any prior notice;

Renewal of retention of the post slong with the list of existing incumbent will be submitted in every year until
pemanent retention Is sanctioned.
The appointed employees will have to furnish an undertaking as prescribed by the Finance (Budget) Department ide its

letter No.8W.3/2003/Pt./11/1, dated 25-01-2005 accepling the policy of introduction of “New Pension Scheme ™ 2005 21
per format given below:-

UNDERTAKING
“) understand and- accept that Government servants Joining the service of the Srate Govemnment on or after
IFebruary 2005 shall not be governed by the existing Assam Services (Pension) Rules 1969 and orders swed here
under from time to time and that their pension end other retirement benefits will be governed by a set of New

Pension Rules, which are being formulated in line with the Contributory Pension Scheme of Covernment of India
and going (o be notified in due course.”

The expenditure is debitable under the head of account

“2202-General Education- (Higher Education) -1l- Other
State Plan & Non-Plan Schemes -03- Unlivensity and Higher Education -103-

Govt. Colleges & Institutions 4556-
Provincialised teachers/ employees serving In Non-Gowvt. Colleges -01- salaries - General (Non-Plan) voted™ duning the year
2014-2015.
Sd/- (PUidung)

Director, Higher Education, Assam
Kahtlipara:::::Guwahati-19.
Memo No.PC/HE/Col.16/2014/Pt./ 463-A

Dated Kahilipara the 20+ March
o L2015
I.  The Accountant General (A&E) A . Maid "
e . Ce ) Assam, lamgaon. Beltola, Guahatl-29 for information and necewvary
Y 1eel € 4 ! x
2. The C . and ory to the Gowvt. of Awsam, Education (Higher) Department. Dispas,

3. 0.5.D. to the Minister, Education, Assam for kind appra
4. The Principal, SOUTH SALMARA COLLEGE, SOUTH
submit an undertaking after duly vertfying and

lsal of Hon'ble Minister, Education, Assam.
SALMARA. DISTRICY DHUBRI Me/ she iy directed to

authenticating the relevant original documenn .
educational certificates, mark sheets, professional qualifization, etc. certifying mmn he M:v
correct, proper and In order. Including the joining feports. copies of undertaking along with the
photocopies of post aliotment order of the ployees for releasing their valartes. etc
3 Treasury Officer, DHUBRI,
The penon concerned (Shelkh Azmal Hoque. Asshtant Professor Department of h S
bl . . English of South Satmars
wnl:‘) e | odlo:ulnmmummmthohl-wmumPolkydovwmmmw
7. The Guard File,

\‘ -
Director, Higher f ducation. Asam

- Wrahilipa  Canvahan 19




) GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA L GUWAHATI = 19.
O“‘.Q‘Qtl.'...“.“‘

No. DHE/PA/Order/16/2016/162 Dated Kahilipara the 18" November' 2020. \\\
From: Smti. G. Phukan, ACS ' \

Director of Higher Education, Assam \

Kahilipara, Guwahati-19. %
To.

The Principal

All Gowt. and Provincialised Colleges, Assam.

Sub: Guidelines for selection of Assistant Professors/Librarians in Provincialised Colleges
and Govt. Model Colleges,/Assam.

Ref: Govt. 0.M No. AHE. AHE.407/2017/53 dated 17" November, 2020.
Sir,

With reference to the subject cited above, 1 would like to enclose herewith a Govt.
Office Memorandum mentioned under reference in connection with Guidelines for selection of
Assistant Professors/Librarians in Provincialised Colleges and Govt. Model Colleges, Assam and

request to follow this new guideline strictly for selection of Assistant Professors/Librarians in your

College.
This is for your kind information and necessary action.
Yours faithfully,
4} g0
Director of Higher EAu tioh, Assam
Kahilipara, Guw ti-19.

Memo No. DHE/PA/Order/16/2016/162-A Dated Kahilipara the 18" November’ 2020
Copy 10 -

{. All Vice-Chancellors of University of Assam.
2. The P.S 1o the Hon’ble Minister Education, Assam, Dispur, Guwahati-6.
3. The P.S to the Commissioner & Secretary 10 the Govt, of Assam, Higher Education

Department, Dispur, Guwahati-6. )
| RS
A
“ﬂﬂf{b“
Director of Higher gc{uca on, Assam

Kahilipara, Guwabhati-19.
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GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
> s ATI-

No. AHE.407/2017/53 Dated Dispur, the 17" November, 2020

OFFICE MEMORANDUM

Subject: Guidelines for Selection of Assistant Professors/ Librarians in Provincialised
Colleges and Govt. Model Colleges of Assam.

In cancellation of Government O.M. No.AHE.407/2017/44, dated 08-11-2018 or any -
other previous O.M. in this regard, the Government of Assam in Higher Education Department
is pleased to notify the following guidelines for selection of Assistant Professors/ Librarians in
Provincialised Colleges of Assam.

SELECTION PROCEDURE FOR THE POST OF ASSISTANT PROFESSOR/ LIBRARIAN:

Qualifications for Direct Recruitment of Assistant Professor: (Reference: Clause

3.0.0/4.0.0/4.40/4.4.1 of the UGC Regulations, 30" June, 2010).

0 Good Academic Record as defined by the concerned university with at least 55% marks
(or an equivalent grade in a point scale whenever grading system is followed) as the
Master’s Degree level in a relevant subject from an [ndian university or an equivalent
degree from an accredited foreign university;

(i) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET/SET;

(iii)  Notwithstanding anything contained in sub-clause (i) and (ii) to this Clause 4.40.1,
candidates who are, or have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree) Regulation, 2009 shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/ College/ Institutions;

(iv)  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SLET/SET is not conducted;

(v) A relaxation of 5% may be provided at the graduate and master’s level for the Scheduled
Caste/ Scheduled Tribe/ Differently-abled (Physically and visually differently-abled)
categories for the purpose of eligibility and for assessing good academic record during
direct recruitment to teaching/ librarian positions. The eligibility marks of 55% marks (or
an cquivalent grade in a point scale wherever grading system is followed) and the
feianation of 5% to the categories mentioned above are permissible, based on only the
quahifying marks without including any grace marks (clause-3.4.1);

(vi) A relaxation of 5% may be provided from 55% to 50% of the marks to the Ph.D. Degree
lolders, who have obtained their Masters Degree prior to 19" September, 1991 (Clause-
3.5 0); :

(vii)  The period of time taken by candidates to acquire M.Phil. and/ or Ph.D. Degree shall

nol be considered as teaching/ research experience for appointment to the positions
(Clause-3.9.0).

SELECTION  COMMITIEL  SPECIFICAT

A 1ON
COLLEGES IN ING PR I'E COLLEGES:

FOR ASSISTANT _PROFESSOR IN
ES: 5 X A

u

(@) The Selection Committee for the post of Assistant Professor in Colleges including Private
Colleges shall have the following composition:

1. Chairperson of the Governing Body of the College or his/ her nominee from among the
menibers ol the Governing Body to be the Chairperson of the Selection Committee;

2. The Principal of the College;

3. Head ol the Departiment of the concerned subject of the college;

(Contd.-2)
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4. Two nomunees of the Vice-Chancellor of the affiliating university of whom one should be a
subject expert. In case of College notilied/ declared as minority educational institutions, two
nommees of the Chairperson of the College from out of Panel of five names preferably from
minority communities, recommended by the Vice Chancellor of the affiliating university
from the list of subject experts suggested by the relevant statutory body of the college of
whom one should be as subject expert;

5. Two subject experts not connected with the College to be nominated by the Chairperson of
the Governing Body of the college out of a panel of five names recommended by the Vice -
Chancellor from the list ol subject experts approved by the relevant statutory body of the
university concerned in case ol colleges notified/ declared as minority educational
jnstitutions, two subject experts not connected with the University to be nominated by the
Chauperson of the Governing Body of the college out of the panel of five names, preferably
from minority communities, recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

6. An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if
any of candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection committee do not belong to that
category.

(b) To constitute the quorum for the meeting five of which at least two experts from out of the
three subject experts shall be present.

Cuonversion UGC’s guidelines for standardized marking procedure of all counts in terms
of concrete inarks against each item are as below:

It is hereby clarified that where the University/ College/ Institution declares results in
grade points which are on a scale of seven, the following mechanism shall be applied by the
Selection Committee for conversion of grade points to equivalent percentages.

1— Grade | Grade Point Percentage Equivalent
‘ ‘O Qutstanding 5.50-6.00 75-100

[“A"= Very Good 4.50-5.49 65-74

Jey— T ——— 1 -

‘B’ - Good B 3.50-4.49 55-64
U

O - Average T 2.50-3.49 45-54

| —— - — -t —_— ———— ——————

D - Buoluw Average I 1.50-2.49 [~ 35-44

S SO SIS T —
| “E* - o 0.50-1.49 25-34

e OSSN, g SR

['F Ta i 0-0.49 - 0-24

. e e —— e

DISTRIBL TION OF MARKS: Tutal 100
1) Academic Record (79 marks)
’_-, 151 C or vq;\;.\i:;n :;.Il;;l-\:\lll_;\
| (107 of the total percentage of marks)
T NUCPVENSN P
1) HSSLC or equivalent examination
I (14% ol the total percentage of marks)

(Contd.-3)




| iih) Degree o
1 a) 25% of the total percentage of marks in Hons/Major subjects for

| Hons/Major students.

b) 25% of the total percentage of marks in General course Subjects
without Hons/Major

25 marks

iv) Master Degree in the Concerned Subject

(30% of the total percentage of marks)

30 marks

2) Research Contribution and Teaching Experience (20 marks)

") Ph.D. in the cancerned subject from UGC recognized university (Marks
will be awarded only if a candidate has Ph.D. Degree in addition to
eligibility requirement of NET/SLET/SET. Off campus Ph.D. is not

* recognized as per Govt. of Assam O.M. No.AHE.293/2008/147, dated 09-

~ 07-2012).

9 marks

['i) M.Phil. Degree in the concerned subject from UGC recognized
‘ university.

" (Marks will be awarded only if a candidate has M.Phil. Degree in

' addition to eligibility requirement of NET/SLET/SET. Off campus M.Phil.
| Degree is  not recognized as per Govt. of Assam OM.
| No AHE.293/2008/147, dated 09-07-2012).

2 marks

(i) K.I.xr:h_};aper/ article in the concerned subject/ domain published in

| jourtials Research book/ Proceeding volume with ISSN/ISBN/Impact

I factor (0.5 marks for each publication is ISSN/ISBN documents published
in UGC recogmized journal subject to maximum of 1 mark).

1 mark

(per paper 0.5)

| ) Rescarch paper/acticle in the concerned subject/ domain published in

{impact lactor journal existing in the data base of Scopus, Web of Science/
Web of knowledge (1 mark for each publication subject to maximum of 4
marks)

3 marks

(per paper 1)

v) 0.5 Marks for each chay dmptcr/ article in the concerned wb)ecl published
i research/ text book with ISBN subject to maximum of 1 mark (In case
of text book, the relevant text book must be approved by a competent

1 mark

(per article 0.5)

vi) e n‘luuylLil;rm‘y M‘um;,,cmcnl expcm-nw in the concerned
CsubpecYdomam (1 mark for ecach completed year of service after
acquinng UG notms in provincialised/Govt /Affiliated Degree
|( ullege/Libranans of Govt. Institutions/1LS. Classes of Provincialised
| Schouls, subject 1o Maxinuim of 2 marks)

t
|
l acadeunc authority such as University)
-
|

However il the period of teaching experience is less than one year then
| the marks shall be reduced proportionaletly, [n this case a minimum of
these months teaching experience will be counted.

2 mark

(per paper 0.5)

(Contd.-4)
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| 3 NCC(© Centificate holder 1 mark
|
"'l)"'\‘;(_ild' medal i any event of University/Youth festival conducted by 1 mark

Universities having affiliating colleges, (certificate must be submitted along with
I the application)

$) Representing Assam in any Olympic Sports cvent at the National level, 1 mark
| (certiticate must be submitted along with the application)

 —

\ll candidates must have proficiency in local language.
Instruction contained in this O.M. will come into force from the date of issue of the O.M..

Sd/-(Shri Preetom Saikia IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department

Memo \o AHE $07/2017/53-A Dated Dispur, the 17" November, 2020.

Copy to:
1) Al Vice-Chancellors of Universities of Assam.

\/25 The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
tollow-up action.

The Director of Education, BTC, Kokrajhar, BTAD, Assam, for information and follow-up
action.

3)

4)
5)
6)

7)

5. to the Hon'ble Education Minister, Assam, Dispur, Guwahati-6.
"= to the Principal Secretary, Higher Education Department, Dispur, Guwahati-6.
1> to Commr. & Secretary, Higher Education Department, Dispur, Guwahati-6.

IS to the Secretary, Higher Education Department, Dispur, Guwahati-6.
8] All Registrars of Universities of Assam.

By Order etc.
Joint Secretary to the Govt. of Assam
Higher Education Department.
%
\

Il




ORGANOGRAM OF SOUTH SALMARA COLLEGE

GOVERNING BODY

v

PRINCIPAL

y v

HoD's LIBRARIAN PRINCIPAL'S OFFICE 1QAC

e y v

LIBRARY ASSISTANT
FACULTIES SENIOR ASSISTANT ACADEMIC COUNCIL

EXTENTION SERVICE CELL

CULTURAL DEVELOPMENT CELL
GRIEVANCE REDRESSAL CELL
ELECTION COMMISSION
INEORMATION AND CAREER GUIDANCE CELL
NSS ADVISORY COMMITTEE
WOMEN CELL
ANTI-RAGGING CELL
. LIBRARY DEVELOPMENT CELL
11. EXAMINATION BOARD
12. POOR FUND CELL
13, TUTORIAL AND REMEDIAL CLASS CELL
14, ANTI-SEXUAL HARRASHMENT CELL
15. ELECTORAL LITERACY CLUB
16. COLLEGE DEVELOPMENT COUNCIL
17, RT.ICELL
18, YUVA TOURISM CLUB
19, LEGAL LITERACY CLUB
20, RESEARCH CELL
21, ADMISSION COMMITTEE
22, WEBSITE DEVELOPMENT COMMITTEE
23, ENTERPRENEURSHIP DEVELOPMENT CELL
[} 24, VIKSHIT BHARAT COMMITTEE
25
26.

LIBRARY BEARER JUNIOR ASSISTANT

BoONOUEWN R

GR.IV

. MINORITY CELL
INTERNAL COMPLIANT CELL
27. FEEDBACK ANALYSIS CELL

o e
Principal

South Salmara %oo__onn

South Salmara College




South Salmara College, South Salmara
South Salmara Mankachar, Assam
Decentralization and participative management
Decentralization:

The college has a mechanism for delegating authority and provide operational autonomy to various
functionaries to work towards decentralized governance system.

1. Management Level:
The G.B delegates all the academic and operational decision based on policy to the academic
council headed by the principal in order to fulfil the vision and mission of the college. Academic
council formulates common working procedures and entrusts the implementation with the faculty
members.

2. Faculty Level:
The faculty members are involved in various committees, cells and allowed to conduct various
z ctivities to showcase their abilities. Leadership skill is being developed by participating various,
: cademic, co-curricular activities. The faculties are appointed as convener in various seminars,
conferences organized by the college.

_(Zommittee/Cell Roles and responsibilities
Frincipal Implementation and monitoring of academic
and administrative system to cater to the
X vision and mission of the college.
- | £icademic Council Academic development and monitoring
progress of various teaching learning
o process.
12AC Monitoring all the academic activities as well
as administrative activities and make reports
on them.
£ xamination Cell Internal and University examination
activities.
1SS Cell NSS activities of the college and outreach
activities.
Library Development Cell Management of learning resources and
maintenance of Library.
Anti-Sexual Harassment Cell To prevent strictly sexual harassment in the
campus.
Extension Service Cell To conduct the extension education
activities and other outreach activities.
Grievance Redressal Cell Monitoring and redresses any grievance of
faculty and students.
Career Counselling Cell To make awareness among the students
regarding career related issues.
Election Commission To conduct election of students union
smoothly among students.
Anti-Ragging To prevent ragging strictly in the college
campus.




o

| Foor Fund Cell To provide financial assistance to the poor

- . - students.

Young Tourism Cell To cater to the interests and needs of young
1 tourists among the students.

Legal Cell To bring legal awareness among the
b students.

flectoral Literacy Club To provide electoral awareness among the
e students.

College Development Cell To prepare development plan of the college

regarding academic, administrative and
! infrastructure etc.
F.T.1 Cell To bring awareness about right to

- information.

<tudent Level:
<tudents are empowered to play an active role as an activity in-charge of co-curricular and extra-
curricular activities, social service group and coordinates.

Participative Management:

The college promotes the culture of participative management by involving the staff and students
in various socio-cultural activities. Both students and faculties are allowed to express themselves of
any suggestion to improve the excellence in any aspects of the college.

Strategic Level:

The Principal, IQAC coordinator and staff members are involved in defining the policies and
procedures, framing guidelines, rules & regulations pertaining to admission, discipline, grievance,
counselling, library, services etc. and effectively implementing the same to ensure smooth and
<ystematic functioning of the college.

Operational Level:

« The Principal is the member Secretary of the GB. The GB gives suggestion and monitors the
financial matters, introduction of new programs and welfare activities.

e The Principal is responsible for academic, non-academic and administrative activities of the
college.

« On behalf of the institution, he interacts with DHE, UGC, affiliating University etc.

e All the staff members actively participate in implementing in order to maintain and achieve
quality standard.

e« Administrative staffs are involved in executing day to day support services for both students

Epyer

Principal

South Salmara College
¢ Principal ife
South Salmasa Coliege

and faculty.




HPTE TTA-A6r/ 29 Registered No.-768/97

THE ASSAM GAZETTE

SRS
EXTRAORDINARY

ATE FEFR 2N IS

PUBLISHED BY THE AUTHORITY

He 339 Frerom, GURAE, 22 WTRRa, 2010, 1 wweEe, 1932 (*1=F)
No. 339 Dispur, Monday, 22nd November, 2010, 1st Agrahayana, 1932 (S.E.)

GOVERNMENT OF ASSAM
ORDERS BY THE GOVERNOR
EDUCATION (HIGHER) DEPARTMENT, DISPUR

NOTIFICATION
The 15th November, 2010 .
No. B(2)H.12/2003/Pt-11/113 : - In exercise of Powers conferred under sub-section (1) of Section
12 of the Assam College Employees (Provincialisation) Act, 2005 (Assam Act, No. XLVI of 2005),
the Governor of Assam is hereby pleased to make the following Rules for carrying out the purposes
of the said Act, namely :-

Short title, i. (1) These Rules may’ be called the "A’s:sam College Employeces
extent and (Provincialisation) Rules 2010".
(2) They shall come into force on the date of their publication in the Official
Gazette.

(3) They shall extend to the areas to”which the Act applies.

Definitions 2. In these Rules unless the context otherwise requires.
(a) "Constitution” means the "Constitution of India";
(b) "Governor" means the "Governor of Assam";

(¢) "Act" means the "The Assam College Employees (Provincialisation), Act,
2005 (Assam Act, XLVI of 2005);

(d) "Board" means the "State Selection Board";

(e) "Selection Committee"” means the Selection Committee Constituted under
these Rules. oy ;

(f) "Departmental Promotion Committee” means a Departmental Promotion
Committee constituted under these rules.

(g) "Director" means the Director of Higher Education, Assam";

(h) "UGC" means the "University Grants Commission", established under the
UGC Act, 1956 (Central Act. No. 3 of 1956).

Class and Cadre. 3. Each College shall be a separate entry for the purpose of cadres of employees.
All Cadres and their class in the Assam Provincialised Colleges will be the
same as in Government Colleges.
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4. The Strength of cach cadre in respect of each of the post for each of the colleges
shall be as sanctioned by the Government from time to time.

S. Recruitment shall be made in the manner prescribed hereinafter;

(1) Appointment to the post of Principal shall be by direct selection. For this the
Governing Body shall constitute a Selection Committee, which shall select
a person on the basis of an interview from amongst eligible candidates who
apply in respouse to an open advertisement in newspapers. The Governing
Body shall recommend this candidate to the Director, who shall issue orders
of appointment.

(2) For the post of Lecturer/Librarian appointment shall be made by direct
recruitment with prescribed qualifications through open advertisement in
two leading dailies atleast in two consecutive issues. In respect of Grade 11
and Grade I'V posts the list of candidates shall be collected from the local
employment exchange/Advertisement in newspaper.

(3) Appointment to Head Assistant shall be made by promotion from the cadre
of Upper Division Assistants on the basis of seniority cum merit.

(4) Appointment to the post of Upper Division Assistant shall be made on
promotion from Lower Division Assistants/Laboratory Assistants/Library
Assistants on the basis of Seniority cum merit.

(5) The Post of Lower Division Assistant, Laboratory Assistant, Library Assistant
shall be filled up by direct recruitment and from Laboratory Bearers/Library
Bearers/Grade [V having qualification as prescribed in the ratio of 75:285.

(6) Placement of Lecturers/Librarians in Selection Grade/Senior Grade Scale of
pay shall be done by the Governing Body as per Rules prescribed by the
UGC and the State Government from time to time on the recommendations’
of the Departmental Promotion Committee.

(7) In all these cases, the Governing Body shall conduct the selection process
and recommend to the Director, who shall issue orders of appointment.

6. Before the end of every year the Governing Body shall make an assessment of
the likely number of vacancies to be filled up by promotion/direct recruitment
in the next year in each cadre and determine which of these vacancies would go
for reserved categories ;

T (a) All appointment either by direct recruitment or by promotion shall be made
by the Director on the basis of recommendations of the Governing Body
based on the recommendations of the Selection Committee/Departmental
Promotion Committee duly constituted;

(b) The Director shall communicate his orders within thirty days;

(¢) The Selection Committee may hold such test of interview for all posts as
may be considered necessary. For posts for which UGC has prescribed norms.
no candidate shall be recruited without having the required norms;

(d) All fersh appointments shall be made on receipt of police verification report.

8. The minimum and maximum age, academic qualification, physical fitness etc.
for direct recruitment shall be the same as in Government Colleges in the
corresponding Grades.

9. (i) The Governing Body shall furnish to Departmental Promotion Committee

the following documents and information in respect of the persons 1o be
considered for promotion. The number of persons to be considered for
promotion shall be four times of the number of vacancies as assessed for
filling up by promotion in that cadre. This shall be in order of seniority in
the Gradation List;

(a) The number of vacancies with reservations:
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(b) List of employees in order of seniority eligible for promotion (separate list
for promotion to the different cadres shall be furnished) indicatiing the
cadre to which the case of promotion has to be considered;

(c) Character Rolls and other records of the persons listed;

(d) Any other documents and information as may be required by the Selection
Comimittee;

(ii) The Governing Body shall request the Departmental Promotion Committee
to recommend the list of emmployees found suitable for promotion in order
of preference within one month in respect of promotion to cach of the cadre
in which appointment is to be made by promotion;

(iii) The Selection shall be made on the basis of seniority cum merit in each case
of promotion:

(iv) The Departmental Promotion Committee after examination of the documents
and information furnished by the Governing Body shall recommend a select
list of candidates equal to the probable vacancies in order of preference/
merit found suitable for promotion;

(v) The Select list shall remain valied for 12 months;

(vi) The promotion shall be in according with the list prepared by the
Deapartmental Promotion Committee;

Selection 10. (A) Committee for selection of candidates for appointment on direct recruitment
Committee/ of lecturers and librarians shall consists of the following :-
g:o":.?:;’:"' (i) President of the Governing Body - Chairman
Committee. (ii) Head of Department (Concerned) - Member
(iii) Two nominees of the Vice-Chancellor - Members

of the affiliating University (out of whom one
should be subject expert)
(iv) Secretary of the Governing Body - Member Secretary.

(v) Two subject experts not connected with the college to be nominated by
the President of the Governing Body out of a panel of names approved
by the Vice-Chancellor of the affiliating University;

Two third majority will constitute the quorum with mandatory presence of
University expert nominee;

(B) Committee for selection of candidate for appointment of direct recruitment
of all other posts shall consist of the following :-

(1) President of the Governing Body - Chairman
(i1) Secretary of the Governing Body - Member Secretary
(iii) Two heads of Department to be nominated - Member

by the President, Governing Body.
(C) Departmental Promotion Committee for all posts shall consists of the

following :-
(i) President of the Governing Body - Chairman
(ii) Principal of the College - Member Secretary
(iii) One senior most Head of the Department - Member

of the College.

Disqualification 11. No person shall be eligible for appointment :-
(a) Unless he is a citizen of India, and ;
(b) If he/she is practicing bigamy Provided that Government may, if it is satisfied

that there are special grounds for doing so exempt any person from the
operation of this Rule ;

(¢) No person who attemps to enlist support for his/her candidature directly or
indirectly by any recommendation either written or oral or by other means
shall be appointed.
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In all cases of appointment by direct recruitment as well as by promotion there
shall be reservations for candidates belonging to the members of the SC, ST as
per provision of the SC, ST (Reservation of Vacancies in Services and Posts)
Act, 1978 and Rule framed thereunder. There shall also be reservations for
candidates belonging to OBC as per Government instructions. General order in
respect of reservation in favour of other categories of candidates like physically
handicapped as may be in force shall also be followed. Since an individual
college is a seperate entity for the purposes of cadres, reservations would be
applicable college-wise for each individual cadre seperately for which a proper
register of roster shall be maintained. As Principal is a single post cadre no
reservation would be applicable to it. The Governing Body shall be responsible
to ensure that reservations are made as per Rules.

Subject to availability of a permanent vacancy in the respective cadre a person
appointed on direct recruitment shall be placed according to seniority on
probation against the permanent vacancy for a period of 2 years before he is
confirmed.

A person appointed on direct recruitment shall be required to undergo such
training and pass such departmental examinations as Government may prescribe.

All employees of the Assam Provicialised Colleges shall be governed under the
provisions of "Assam Services (Discipline & Appcal) Rules 1964, Assam Civil
Services Conduct Rules 1965" and guidelines made thereunder.

All appointment shall be made in the time scale of pay as my be prescribed by
the Governemnt from time to time.

(a) Inter-se-seniority of employees belonging to each of the cadres shall be in
the order in which their names appear in the select list prepared by the
Selection Committee provided he/she joins in the post within 15 (fiften)
days from the date of receipt of the appointment order or within the extended
period not exceeding three months:

Provided that if a candidate is prevented from joinuing within this period
by circumstances of public nature or for reasons beyond his control, the
appointing authority may extend it for a further period of 15 days. If the period
is not so extended the seniority shall be determined according to the date of
joining;

(b) If two persons are appointed on the recommendation of the selection
committee in different batches, than the person who was recommended in
}he ee;;rlier batch shall be senior to the person who was recommended in the
ater batch;

(c)If two or more persons are bracketed in the merit list by the selection
committee, the inter-se¢-seniority of these persons shall be determined
according to the date of birth;

(d) A person appointed by promotion against a vacancy occurring in a year shall
be senior to a person appointed by direct recruitment of the year.

The College shall publish a gradation list every year cadre wise, indicating the
relative seniority and date of birth, date of appointment etc. of each employee.

There shall not be any transfer of employees from one college to another, except
in a situation wherein a stream of study or a subject is closed down in a college
by the Governmant on a proposal from the Governing Body and some teachers
have become surplus, Only in such a suituation the Government may transfer
these teachers and adjust them elsewhere. In such a situation of seniority of the
transferred teachers would be fixed in the new college on the basis of their date
of joining in the original college.

The College authorities shall maintain such Registers and records in suitable
form as may be prescribed by the Government from time to time with a view to
recording the service particulars of the employees. In particular the College

shall maintain the service books other service records and the leave accounts of
all employees.

{i) Notwithstanding anything contained in these Rules, the existing Rules and
orders applicable to State Government employees on pension, GPF, Leave,
TA etc. will be applicable in case of Provincialised College Employees.
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(ii) The existing employees shail be governed by the existing pension Rules of
the Government ;

- Provided that the employees who joined on or after 1st day of February,
2005 shall not be covered by the existing Pension Rules of the Government.
They shall be governed by such Pension Rules or Scheme as the case may be
framed by the Government in respect of other similarly situated employees of
the Government;

(iii) The Director, Higher Education, Assam shall forward a college wise list of’
employees already retired or due to retire within the next calender year in
the format as prescribed for government Degree College, so as to reach the
Accountant General by 30th September every year;

(iv) The College shall process ail Pension cases and submit to the Director who
shall sanction and authorize provisional Pension/Gratuity on the basis of
these rules and the "Assam Service (Pension) Rules, 1969" as applicabie;

(v) The employees who have opted for pension scheme under the provision of
Clause 8 of the Act will discontinue their C.P.F. contribution, open G.P.F.
account with the Accountant General. Such employees will compulsorily
subscribe to the Fund at the prescribed minimum rate of 6.25% of basic pay
per mensem:

(vi) The Pension shall be authorized from the date of coming into force of the
Act i.e. 1st day of December, 2005;

The Governing Body of the College shall be authority to sanction all leaves
excluding study leave for all its employees.

Lien, deputation and study leave to the employees of the Assam Provincialised
Colleges shall be granted by the Government for which proposals shall be routed
through the Director. The norms applicable to Government Colleges would be
applicable in their case.

The Governing Body shall issue No Objection Certificate to the college
employees for applying for admission to course of higher studies and for other
jobs.

The Director, on the recommendations of the Governing Body shall be the
authority for acceptipng or rejecting requests for resignations and voluntary
retirernent.

~

The Principal of the College shall be the recording officers and the Governing
Body, will be the Reviewing and Accepting Authority for the Annual Confidentizl
Report of all employees excepting Principal.In case of the Principal the President
of the Governing Body shall be the recording authority and the Director of
Higher Education, Assam shall be the Reviewing and Accepting Authority.

The Governing Body of the College shall exercise all other powers of the
Appointing Authority as per usual norms.

H. M. CATIRAE,
Additional Chief Secretary to the Government of Assam,
Education (Higher) Department, Dispur, Guwahati-6.
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